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Week of September 22, 1980 


BLACK LABOR DEPARTMENT OFFICIAL 
RECEIVES PRESIDENTIAL AWARD 


WASHINGTON --Charles E. Pugh, a senior Labor Department official, has 
received one of the federal government's highest employee awards. 

On behalf of President Carter, Under Secretary of Labor John N. Gentry 
presented Pugh the Meritorious Executive Rank, an award reserved under the 


Civil Service Reform Act for the top 5 percent of federal employees. The 


award includes a $10,000 stipend. 


Pugh is director of the Office of Program Development and Accountability 
in the department's Employment Standards Administration (ESA). He is a 
member of the federal Senior Executive Service. 

Pugh, who has directed program planning, analysis and review for ESA 
since 1978, was honored for “outstanding performance and creativity" and his 
dedication to duties which affect ESA programs administered nationwide by more 
than 5,000 offices. 

Pugh was specifically cited for his role in improving ESA's program account- 
ability review, research and evaluation programs while making significant con- 
tributions to the wage and hour, federal employee workers' compensation and 
black lung benefits programs. 

Pugh, a Washington, D.C, resident, began his Labor Department 
Sudget analyst in 1967 and has held a series of increasingly respons 

1cluding director of the department's Office of Budget during 
»lack to direct a Cabinet agency's overall budget ac 
received numerous awards for outstanding performance 
Jutstanding Young Men 
shubuta, Miss 
1967 from Jackson (Miss.) State 


Dansby-Bond Award for outstanding 
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He also was a Foreign Affairs Scholar under a joint Ford Foundation-U.S. 
State Department program for exceptional students and potential Foreign Ser- 
vice officers. 

Other senior Labor Department officals who also received the meritorious 


executive rank award are Bill A. Belt, Dallas regional administrator of the 


department's Employment Standards Administration and W. John Layng, associate 


commissioner of the Bureau of Labor Statistics for prices and living conditions. 





Week of September 22, 1980 
PRUDENTIAL TO PROVIDE EMPLOYEE TAPES 
IN EEO SETTLEMENT WITH GOVERNMENT 
WASHINGTON -- Prudential Insurance Co. of America has signed an agreement with 


the U.S. Department of Labor and the Justice Department, settling all remaining issues 


in a dispute over access to the firm's computerized employee data. 


Prudential had been debarred from government business on July 27 for its refusal 
to provide employee data vital to determining possible race and sex discrimination at 
its New Jersey headquarters and other facilities. 

In a consent order presented Sept. 8 to U.S. District Court Judge Herbert J. Stern 
in Newark, N.J., the insurance firm agreed to provide computer tapes and other 
records of pre-1976 job practices to the department, said Assistant Secretary of 
Labor for Employment Standards Donald Elisburg. 

The status of the data was left unresolved.in an earlier consent order, signed 
July 30, in which the firm agreed to provide post-1976 data to the department's 
Office of Federal Contract Compliance Programs (OFCCP). 

OFCCP requested the data to complete a compliance review of employment practices 
in 99 Prudential facilities in New York and New Jersey, which the program's 
Newark, N.J. office had begun in May 1979. 

Under the terms of the agreement, the pre-1976 data will be used "to gain an 
historical perspective of Prudential's personnel practices," said Elisburg. "The 
information will not be the basis for enforcement action unless OFCCP finds that 


current job practices perpetuate violations found before 1976.” 
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Elisburg emphasized that OFCCP will keep information confidential which 


contains references to employee names, salaries and benefits. 

However, he noted that the tapes will be kept by OFCCP throughout its re- 
view of Prudential's facilities, and beyond, if the program finds evidence of 
non-compliance with its EEO obligations as a federal contractor, 

Prudential had been debarred from government business on July 27 for its 
refusal to supply the computer tapes. The debarment order is lifted, main- 
taining the company's current contracts and future government business eligi- 


bility. 





Week of September 22, 1980 


OSHA PROPOSES $82,765 PENALTY FOR ALLEGED 
HEALTH VIOLATIONS AT BUNKER HILL COMPANY 


WASHINGTON --The U.S. Department of Labor's Occupational Safety and Health 


Administration has proposed penalties totaling $82,765 against the Bunker 


Hill Company of Kellogg, Idaho for 108 alleged violations of occupational safety 


and health standards. Four of the alleged violations were termed willful, 
four repeat, 92 serious and eight other than serious. Bunker Hill operates 


a primary lead smelter. 
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The proposed penalty against Bunker Hill for its sterilization policy is the 


second such penalty proposed by OSHA. The first was proposed against American 


Cyanamid Oct. 9, 1979. That citation has been contested by the company and is 


now before the Occupational Safety and Health Review Commission. 
Other alleged willful violations at Bunker Hill included one for excess 
ad exposure in eatingo areas, carrying a proposed penalty of $10,000, and two 
dealing with the company's failure to comply with provisions of the lead stan- 
dard covering biological monitoring. The four alleaed repeat violations 
concerned recordkeeping, respiratory protection and various provisions of the 
HA arsenic standard. 
serious violations amona others alleaed that the company: failed to 
from lead exposed jobs employees whose blood lead levels were measured 
80 micrograms per 100 grams of whole blood; failed to implement 
1istrative and engineering controls to protect workers against 
failed to provide required medical examinations; used in- 
procedures to guard against excess lead and arsenic levels 
plant areas; failed to inform employees of exposure monitoring 
test respiratory equipment and to provide 
and permitted worker 


of cadmium. 
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NEW PROGRAM FOR EMPLOYING WOMEN ANNOUNCED 

ANCHORAGE -- A new cooperative program to employ more women in trades where 
men have usually predominated was announced by Assistant Secretary of Labor Donald 
Elisburg. 

The program, called ANEW, Apprenticeship and Non-Traditional Employment for 
Women, is the first of its kind in the nation, Elisburg said at a dinner here. 

Though ANEW will operate in Seattle, Washington, it is significant as a model 
for other parts of the country, Elisburg told a gathering of the Northwest States 
Apprenticeship and Training Conference. 

"ANEW is unique because it represents the efforts of a cross section of people 
from both government and the private sector," Elisburg said. Agencies of the federal, 
state and local governments plus labor and private enterprise have cooperated in the 
project. 

Though ANEW aims particularly at the construction industry, Elisburg said it 
also is expected to increase the number of women in shipbuilding, manufacturing and 
aircraft jobs. 


Elisburg pointed out that not too many years ago it was “unheard of" for women 


to seek jobs as machinists, hod carriers, crane operators or other skilled workers. 


And they were ignored in apprentice programs, he added. 

“Today we can no longer do this," the assistant secretary declared. "We know 
women want these jobs and can be trained to do them." 

50als have been set throughout the country for correcting the imbalance of women 
and minorities in federal construction projects. But since those goals were set up in 
1978, one of the problems has been that not enough women have had opportunities to be 


trained for the jobs. 
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"ANEW is an important step toward achieving the goals not only in Washington but 


in other parts of the country," he said. 


Elisburg noted that the origins of ANEW go back to 1974 when Seattle became one of 


the first cities to set its own goals and timetables for women in city construction 
jobs. Within three years, women were employed on every city building project, he said. 

Though women had jobs on all city projects, Elisburg pointed out, none was found 
on any federal job. 

ANEW has been a cooperative effort between federal agencies which provided money, 
advice and assistance and the state Department of Labor and Industries and Employment 
Security Administration. Local womer group, the Private Industry Councils of CETA 
and representatives of the Seattle labor movement worked with such federal agencies 
as the Office of Federal Contract Compliance Programs, the Bureau of Apprenticeship 
and Training, the Women's Bureau, the Employment and Training Administration and 
the Labor Department's Regional Representative. 


+ 


am convinced that such an approach makes the most effective use of sta 


* 
| 
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s well as building a positive environment for equal opportunity, 
Elisburg sa 

He thanked Was gton Governor Dixy Lee Ray for providing the planning grant for 
the project and the operating fur 

Participants in the program will begin with orientation sessions and move throug 
whatever pre-training is necessary into the apprenticeship program, Elisburg explained. 
Applicants will be chosen on the basis of their motivation and lack of exposure to the 


particular jobs they want to underta 
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300 WORKERS TO GET SKILLS TRAINING 
UNDER LABOR DEPARTMENT CONTRACT 
WASHINGTON -- About 300 workers will get training to upgrade their job skills 
in the textile industry under a $546,910 contract with the U.S. Department of Labor. 
Assistant Secretary of Labor Ernest G. Green said the contract renewal is 
with the Amalgamated Clothing Textile Workers Union, AFL-CIO. 
The contract will concentrate on members of minority groups, women, veterans, 


and persons with language difficulties. 


The program will operate in the New York City-northern New Jersey metro- 
politan area, New Bedford-Fall River, Mass., the states of Alabama, Georgia, 
Tennessee, South Carolina, and Pennsylvania, and some midwestern areas yet to be 


selected. 


Training will be in such occupations as dyer, weaver, loom fixer, rotary 


print machine mechanic, and knitter, among others. The program will offer English 


as a second language, preparation for the high school equivalency examination, 
and basic education. 

The union will also work to overcome barriers to the employment of women in 
better-paying, non-traditional jobs in the textile industry. Special audio-visual 
and printed materials will be developed to point out the potential for women in 


the industry. 


(more ) 
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The program will be conducted through subcontracts with employers who have 


collective bargaining agreements with the union... Trainees will receive the same 


wages and benefits as other employees under the union agreement who are performing 
Similar work. 

Under three previous contracts, the union trained more than 1,000 persons 
through May 1980. 

For further information about the contract, contact Camille Robinson, 
Amalgamated Clothing and Textile Workers Union, Textile Division, 770 Broadway , 
New York, N.Y., 10003, telephone 212-255-7800. 

The contract is administered by the Labor Department's Employment and 
Training Administration (ETA). It is funded under the Comprehensive Employment 


and Training Act. 
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TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 1890 FORD WORKERS IN MICHIGAN 


WASHINGTON -- Approximately 1890 workers at a Ford Motor Co. tractor plant in 


Remeo, Mich., have been certified by the U.S. Department of Labor as eligible to 


apply for trade adjustment assistance. 

A Labor Department investigation indicated that the workers have been or may 
become unemployed or underemployed as a result of increased imports of farm tractors 
and tractor-loader-backhoes. 

A petition for adjustment assistance was filed with the Labor Department by ; 
the United Automobile Workers Union (UAW) on May 19, 1980, on behalf of workers 
at the Romeo plant. A subsequent Labor Department investigation disclosed that 
the following criteria were met in this case: there were (1) increased imports of 
competitive products, (2) significant layoffs or threatened layoffs or underemploy- 
ment, and (3) a decline in the facility's sales or production, and (4) increased 
imports contributed importantly to the job losses at the facility. 

The Labor Department's certification provides that all workers at the Ford 
Motor Co. tractor plant in Romeo, Mich,, who.became totally or partially separated 
from employment on or after Nov. 1, 1979 (impact date), are eligible to apply for 
adjustment assistance under the Trade Act of 1974. 

The Trade Act of 1974 provides that workers who believe they have been or 
will become totally or partially separated from employment as a result of increased 
imports may petition the secretary of labor for certification of eligibility to 


apply for adjustment assistance. 
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Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment services (counseling, testing, and job placement 


services), job search grants, and relocation allowances. 


Payment of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
through the Michigan Employment Security Commission with funds provided by the 
Federal Government. 

To be eligible, a worker must have been employed at the Romeo plant for at 


least six months out of the year prior to layoff. 
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STUDY ANALYZES U.S. COMPETITIVE POSITION 
IN WORLD MARKETS 


WASHINGTON -- Over the past two decades, there has been an erosion in the U.S. 
competitive position in foreign and domestic markets, according to an interagency 
study sent to the Congress by the White House. 

The Congressionally-mandated study was based largely on economic research by 
the U.S. Labor Department's Bureau of International Labor Affairs and is the most 
comprehensive and detailed analytical study of the competitive position of the 
United States in world markets ever undertaken by the U.S. Government. 

The interagency study indicates that the increased competition facing U.S. 
producers is mainly the result of changing world supplies of labor and capital 
resources and technological capabilities. Because of higher rates of growth 
in investment in skills and capital and expanded research activity in other 
countries, the United States has experienced a relative decline in its trade 
pertormance over the past two decades, 

Even though the U.S. share of world trade has declined, the United States 
remains the world's largest exporter. Approximately one out of every five 
dollars worth of goods produced in the United States is now exported. Further, 
the United States continues to be competitive with other countries in a wide 
range of products. Record trade surpluses were recorded in our strongest export 
sectors in 1979: $18 billion in agriculture and $33 billion in industrial 


capital equipment. 
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The shift in U.S. trade performance raises concerns about the future 
competitive position of U.S. industry because changes in trade performance are 
an indicator of possible long-term changes in the competitiveness of the domestic 
economy. Even in the high technology industries which have traditionally been 


one of the: principal sources of strength in the U.S. trade balance, there are 


indications that U.S. dominance is being challenged, 


The study suggests the following areas where action could be taken to 


improve the competitive position of U.S. producers in world markets: 


--Expanded investment and innovation to enhance the productive capacity of the 
U.S. economy and raise the productivity of the labor force. 

--Joint efforts on the part of labor, management and government to improve 
productivity and to smooth the process of adjustment to economic change. 

--Stengthened programs to assist workers to adjust their skills to shifts in 
the structure of the U.S. economy brought about by changes in international competitive 
conditions. 

--Policies and programs to implement the Tokyo Round Multilateral Trade 
Agreements liberalizing market access for U.S. exports and, further, to identify 
and negotiate the liberalization of remaining barriers which significantly impede 


U.S. exports in individual sectors. 
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To the extent the United States undertakes less real investment and devotes 
less resources to research and development than its major competitors, then the 
long run international competitiveness of U.S. industry will be reduced. Although 
depreciation of the dollar could make U.S. products look more attractive in world 
markets, this tends to reduce our real income at home. Expanded investment and 
innovative activity would not only help prevent this decline by making U.S. 


products more competitive, but would also contribute to the productivity growth 


necessary for real income gains in the future. 


Single copies of the study and the research papers on which it is based are 
currently available from the Office of Foreign Economic Research, Bureau of 
Internaticnal Labor Affairs, U.S. Department of Labor, 3rd Street and Constitution 
Avenue, N.W., Washington, D.C. 20210 (Tel. 202-523-7597). 

Another Congressionally mandated report on export promotion policies and 
potential export disincentives done by the Department of Commerce was also 


transmitted to the Congress, and it will be available from U.S. Government 


Printing Office outlets. 
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COLLECTIVE BARGAINING IN THE AEROSPACE INDUSTRY 
WASHINGTON --A report on collective bargaining in the aerospace 
industry has been published by the U.S. Department of Labor's Bureau of 


Labor Statistics. 


Contracts due to expire this fall cover more than 100,000 workers 


represented by the International Association of Machinists (IAM-AFL-CIO) 
and the United Auto Workers (UAW-Ind.) at Lockheed Corp., The Boeing Co., 
McDonnell Douglas, Corp., and other major aircraft manufacturers. 

The BLS report discusses th llective bargaining setting and recent 


Lo 


ents in the industt past and present negotiations, and the in- 
dustry's work stoppage history 
-arlier reports released this year discuss collective bargaining in 


the basic steel (BLS Report 603), longshore (Report 613), and telephone 


Single free copies of these reports, in ing BLS Report 617, "Col- 
lective Bargaining in the Aerospace Industry," are available from the 
Bureau of Labor atistics, Office of Wages and Industrial Relations 
Washington, D.C. 20212 (202) 523-1091 A limited number 
free copies of “Earnings and Other Characteristics of Organized 


Workers, May 1° e availabl 
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LABOR DEPARTMENT STUDIES PENSION PLAN INVESTMENTS 

WASHINGTON --Private pension plans increased investments in government 
bonds and time deposits and decreased investments in corporate stocks after 
1974, according to a Labor Department study. 

The study concluded that these investment shifts resulted from the un- 
derlying influence of inflation and changing rates of return on investments, 
not from the 1974 pension reform law. The study examines the effects of the 
Employee Retirement Income Security Act of 1974 (ERISA) on the investment 
behavior of private pension plans not funded through insurance companies. 

The study found that among noninsured plans the proportion of total 
assets invested in corporate stock fell from 67 to 56 percent between 1973 
and 1978. During the same period the proportion of plan assets invested in 
U.S. Government bonds rose from 3 to 11 percent and holdings in time deposits 
. increased from 2 to 5 percent. 

The study found that pension fund portfolios were heavily weighted toward 
investments in the top 100 stocks traded on the market in 1977, rated by mar- 
ket value. ° 

The study was developed by the Wharton School of Finance under contract 
with the Department of Labor, which administers ERISA. 


The study, “The Impact of ERISA on Investment Policies of Private Pension 


Funds and Capital Market Efficiency," may be ordered for $16.00 from the 


National Technical Information Service, Department of Commerce, Springfield, 


Va. 22161, telephone (703) 557-4650. Order no. is PB80-206147. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


"Important Events in American Labor History" is a publication of the U.S. 


Department of Labor. 


The earliest authenticated strike of workers. in the United States in a 
Single trade occurred when Philadelphia printers gained a minimum wage of $6 
a week in 1786, according to "Important Events in American Labor History," a 


publication of the U.S. Department 


Philadelphia carpenters struck unsuccessfully in May 1791 for a 10-hour 
day and additional pay for overtime; this was the first recorded strike of 
building trades workers in the United States, according to “Important Events 


in American Labor History," a publication of the U.S. Department of Labor. 


of New York, a trade union for women only, was 
formed in New in 1825. according to “Important Events in American Labo 


7 


History, a publica of the U.S. Department of Labor 


A Journeymen Cordwainers union in New York City included a closed shop 
clause in its constitution in 1805, according to "Important Events in American 


Labor History," a publication of the U.S. Department of Labor 








